
Situational Judgement 
Test (SJT)

Provide multiple-choice answers to 
a scenario-based questionnaire. The 
SJT helps to assess your suitability, 
while giving you an insight into the 
prison officer role.

30 minutes

Tip: Read each option carefully 
and choose the one you agree 
with. 

Pre-employment Checks

Complete pre-employment security 
and reference checks.

Estimated time: 30 minutes 

Tip: Nominate referees that 
know you well and can provide 
detailed information about 
your work experience and 
achievements.

Psychometric  
Assessment

Complete a personality assessment 
and several other tasks that 
assess learning agility and verbal 
comprehension. Personality 
assessments have no right or wrong 
answers. Psychometric assessments 
have right and wrong answers.

2 hours

Tip: It is not likely that all 
questions will be completed in 
the time allocated.

Review and Offer

A job offer is made based on the 
successful completion of all the 
above requirements. There may be a 
need to attend further interviews with 
senior prison managers. Successful 
candidates will be provided with four 
weeks’ notice. In some circumstances 
the notice time may be shorter

Induction

Successful candidates will be invited 
to an induction session at the prison. 
It’s a chance to meet new squad 
members and take a tour of the 
prison.

Prison Officer Recruitment Process
Stages of the recruitment process that need to be successfully 
completed to become a prison officer. The recruitment process 
takes approximately 15 weeks. 

Application

Tell us about yourself and your 
employment history. Upload your 
resume and confirm your eligibility. 
Only one application is needed, even 
if you’re interested in multiple prison 
locations.

30 minutes

Tip: Complete the application in 
one sitting.

 
Assessment Centre

Attend an Assessment Centre, where 
you will complete multiple activities, 
including a role play and group 
activity. These activities will give you 
further insight into the prison officer 
role and allow you to demonstrate 
your previous experience. 

Estimated time:  2 hours

Tip: Read all the pre-reading 
documents provided.  

Video Interview

Submit responses in an online 
video interview. Highlight your life 
experiences and your motivation to 
be a prison officer. One question will 
require a written response.

30 minutes

Tip: Use the online ‘practice’ 
option before completing the 
actual video interview.

 
Health Assessment

Complete a health assessment with 
a third-party medical provider. Learn 
more by completing the health self-
assessment.

3 hour assessment at a medical 
clinic.

Tip: Start training for the 
physical components.

Prison Officer Recruitment  

T: 1300 037 541 

E: prisonofficers@hudson.com

https://www.surveymonkey.com/r/DQKNDGH
https://www.surveymonkey.com/r/DQKNDGH
mailto:mailto:prisonofficers%40hudson.com?subject=


The recruitment process timeline is indicative and may vary at 
times. For more information visit www.correctionsjobs.vic.gov.auPrison Officer Recruitment Process
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